
PM 1862 (Rev. 8/23/19)

Technical Vacancy 
Announcement

Engineering Technician I (4 Positions)
Squad Technician

IPR Number: 44654 Union Position:   Yes    No

Position Number: PW011-23-55-303-10-01 Shift: 8:00 am – 4:30 pm  
Monday – Friday

Opening Date: October 1, 2020

Salary:Closing Date: October 30, 2020 $2,695 – $4,735 *

Office/Central Bureau/District/Work Address:
Office of Highways Project Implementation / Bureau of Program Development / Region 3 District 5 / 13473 IL Hwy 133, Paris

Position Purpose:
This position is accountable for performing basic tasks associated with designing and preparing studies, plans and 
specifications for highway facility improvements.

Qualifications:

Position Requirements: 
Education/Experience:

o Completion of two years of college in civil engineering technology, pre-engineering or a job related 
technical/science curriculum OR

o Two years of engineering experience
Valid driver’s license

Position Desirables:
Working knowledge of the preparation of design plans and the ability to perform necessary technical computations in 
planning preparation
Working knowledge of math to include trigonometry
Ability to communicate effectively and follow oral and written instructions

How to Apply/Remarks:
Technical Applications PM1080 (rev 8/23/19) must be received by the Bureau of Personnel Management, Room 113, 2300 South Dirksen 
Parkway, Springfield, IL  62764 (Fax# 217/557-3134) or emailed to DOT.CO.BPM.EmploymentApplications@Illinois.gov by 4:30 pm on the 
closing date listed above.  Applications will not be accepted after this date and time.  

Agency Contact: Bureau of Personnel Management, 217/782-5594

To be considered for a permanent position within IDOT, you must either be a US citizen or a non-citizen with permanent work authorization.

Only education/coursework and experience listed within the application will be considered for determining eligibility for this position.

Applicants may submit college transcripts for completed coursework.

Please be advised that if a high volume of applications is received, the applications may be screened to establish a smaller pool of 
applicants for interview.  The screening will be based on the information contained in the application.

Applicants will be notified in writing to schedule interviews.

*Individual salary offers are computed based on an applicant’s qualifications and experience relative to the posted title as well as internal
equity of staff in the organizational unit.

An Equal Opportunity Employer
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