EXHIBIT 8(i)

Metra’s Procedure re: Vendor/Contractor Contacts



PROCEDURE

PU-01-RC

REFERENCE NUMBER

VENDOR/CONTRACTOR CONTACTS

PURPOSE

To establish the policies for contact between Metra personnel and current and prospective
bidders, proposers, suppliers, and contractors, collectively hereafter sometimes referred to as
“vendors.”

Il. POLICY

All Metra contact with prospective vendors must be made only by the Materials Management
Department, except as provided. Purchases under $500.00, as covered in Direct Purchases,
PU-13-RC, and Procurement Card Purchases for Materials and Services, PU-21-RC, are
exempted from this procedure.

Generally, Vendor/Contractor contact by any Metra personnel who are not in the Materials
Management Department is prohibited, except to allow Metra staff to obtain information
concerning potential sources, product availability, product specifications, and
Vendor/Contractor qualifications. For contact involving professional services, see PU-06-RC,
PU-07-RC, and PU-08-RC.

After Invitation for Bids/Requests for Proposals have been solicited, but prior to the
bids/proposals having been received, Metra staff may have contact with prospective vendors
when necessary to clarify specifications or provide assistance in delineating Metra needs.
Answers to such inquiries must be made in coordination with the Materials Management
Department. Discussions with vendors may also be held if authorized by the Materials
Management Department.

Between the date of the bid opening/proposal due date and day of the award, all contact with
vendors who submit bids or proposals must be made by the Materials Management
Department.

If any non-Materials Management Department Metra personnel has any contact with any
vendor beyond what is permitted by this policy, the non-Materials Management employee
must document the contact and furnish a copy to the Materials Management Department.

If a Metra employee who is not in the Materials Management Department has contact with a
vendor, he/she should always state to a vendor that the contact is being initiated for
informational purposes only, and not make a commitment of any kind. Information that would
give a potential bidder or proposer an unfair advantage must not be revealed. Terms or
conditions of sale must not be discussed unless permitted by the Materials Management
Department.

REVISIONS | ISSUE DATE PREPARED BY APPROVED BY PAGE | OF

3d 9-1-06 Materials Management 1 2
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PROCEDURE

PU-01-RC

REFERENCE NUMBER

VENDOR/CONTRACTOR CONTACTS
An employee who makes an unauthorized purchase obligation with a vendor may be
financially liable and subject to administrative sanctions up to and including dismissal. (Refer
to Employee Handbook).
Il DEFINITIONS

Vendor Contact: See Glossary

V. RESPONSIBILITIES

Materials Management Department
Primary Metra contact with contractors or vendors. Delegates authority to specified persons in

writing to contact vendors, except in the case of delivery schedules. Handles all administrative
correspondence.

Requisitioner/User

Limits contact with vendors except to the extent permitted by these procedures. Contacts the
Materials Management Department when a question concerning vendor contact arises.
Documents all vendor contacts except those concerning delivery schedules, and furnishes a
copy to the Materials Management Department.

REVISIONS | ISSUE DATE PREPARED BY APPROVED BY PAGE | OF

3d 9-1-06 Materials Management 2 2
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EXHIBIT 8(ii

Correspondence re: Hiring, Firing, Promotions, Purchasing, and Procurement



Samuel E. Smith

From:

Sent: Monday, February 04, 2013 3:18 PM
To: Samuel E. Smith

Cc: Alexander Clifford
Subject: esume
Attachments: Resume{1].docx

Sam,

This is Rep._ Please find attached the resume of Can
you please check into the status of her application and calt me a Thank

you.




From: Gail Washington [gwashing@metrarr.com]
Sent: Friday, May 06, 2011 11:08 AM

To: “Tom Cullen’

Cc: Alexander Clifford

Subject: RE: Resume

Thank you for the resume of_ Her legislative and legal background is impressive.
As you may be aware, Metra has re-dedicated itself to an open hiring process that allows
every candidate an equal and fair opportunity for consideration when there are job vacancies.
To that end, we ask all prospective job applicants to submit their resumes to our Human
Resources Department through our website. I will notify f this procedure.

Again, thank you for helping us build a pool of viable candidates for the Legislative Affairs
Office job.

From:
Sent: Thursday, May 05, 2011 5:38 PM
To: gwashing@metrarr.com

Subject: Resume

Gail: It is your lobbyist in Springfield. Alex told me to forward this resume

to you. This woman is applying for the posted legislative job. I have attached the posting
and her resume. Please let me know how to proceed. Thanks, _—



Sent: onday, Marc

To: Samuel E. Smith

Ce: “Tom Cullen’

Subject: Resume from
Attachments: 20120326082012963. pdf

Please call me on this. -



Per our recent telephone discussion, I am enclosing a resume from

has applied for two positions with Metra. The first is Associate General Counsel and the seconc

1s Director, Real Estate Contract Management.

[ have known or approximately 25 years. We practiced law together in the Real Estate

[ am confident that his dedication, commitment, skill and

Department (

intelligence would be of great benefit to Metra.

| would appreciate it if you could keep me apprised of any progress in filling these two positions

//\" \'{ a (j;
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From: Samuel E. Smith

Sent: i ber 07, 2012 12:19 PM
Subject: FW:

Attachments: 20120827125826990.pdf
Categories: Blue Category

Information on the engineer applicant,

From:

Sent: Monday, August 27, 2012 1:14 PM
To: Samuel E. Smith

Subject: FW:

Sam--can you check on the statues of this? Thanks. -

..........

From:

Sent: Monday, August 27, 2012 11:58 AM
Tod

Subject:

Scan Date: 08.27.2012 12:58:26 (-0400)
Queries to




AUG-16-2012 13:41 From: s g

Courtesy Posting fo Candidates

MELa_

Assistant Conductor Positions

Metra is currently accepting applications for its
Train Service Program

Applications will be accepted until Wednesday, May 23, 2012,

Qualified applicants must possess at least one of the following requirements to proceed to the
assessment/interview process.

1. High Schoat Diploma or GED and a minimum of two (2) years of train service experience with a railroad; OR

2. 60 college leve! credit hours from ar accredited coflege or univershy end must pass a preliminary operating rules
assessment; OR :

3, Minimum of twe (2) years of aclive Metra employment, with oparating rufes quafification or minimum of two (2) years
of active Matra employment and must pass a prefiminary operating rules sssessment; OR

4. Minimum af two (2) years of ective duty Miltary service and must pass 8 preliminary operating rules assessment,

Proof of cligibility {college, military or previous experience) AND letters of recommendations must be submitted along
with Employee Applicalion Request form. No assessments of interviews will be scheduled until ll official
documentation is received. .

¢ Musl submit a copy of your college Uanscrpts andior diploma (if required); OR
¢ Must submit Miitary DD Farm 214 (il required); AND
« Must provide three (3) letters of character andfor work-related letters of recommendations.

The interview process will eveluate the candldate's ability o:
¢ Be a sell- starter; able to work independently; and have an excelient wark record,
¢ Be on 24-hour call (which includes working any Distdct and any shift within the Metra region which could require
traveling long distances with two (2) hours notice); and
¢ Deliver excellent customer service with detail to handling cash transactions.

Selected applicants will be assigned to & traming course of approximately twelve (12) weeks. Successful completion of the
tralning course is mandatory in order to work as an Assistant Conduclor.

Fatlure to complete the course may result in termination of employment with Metra.

All employees are rvsparalbid for performing hiser job safoly, and In scxordanmo with tha satety objectives, goals end program of he organizatian, ensuring
compBancs with applicable safety rulee and reguletions.

Candidales are sublect to @ physicel examinetion/drug test and hackground chack to verlfy information regarding education, empioyment,
vehicle and Griminal hisiory, This posidon is subject 10 random dfug and aloohol testing, A backgmund check wil be corductes regarding
drug and aloohol testing histary on candidates who have worked for egencies subject to DOT regulslons.

Metra employees with disciplina on their record since May 17, 2010 (Stop 1 sinca May 17, 2011} will not bo considered and/or
selocted for this poslion. Also, Metra emplayces presantly on probalion dua to reinstatements, or who have discipling assessed
after the dote of this posting will not bs censldered andfor selocted lor this posidon.

Oue to manpowor shortages, silll crakt mechanical employeos are Inollgible for consideration at thix time.

Tha Empisyee Appficafion Request form can bo oblained from the lniranet or Motra Ruman Rasources Department by caling 312-322-6918,

Equsl Opportunity / Affirmative Action Employer
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CANDIDATE ENGINEER POSITIONS

Metra is currently accepting applications for current and futuze vacancies for its
Candidate Engineer Training Program

Appilications wili be accepted until Wednesday, March 24, 2012,
Qualified candidates will be selected [n the following order of preference:

1) Asslstant Conduclors and/or Conductors must have at leastone {1} ypar in Metra train service.

2) Engineers from another rallroad with & minimum of one year of ulime main fine experienca. Applicants must have
an excellent wark record, decertification froe for the Yast thres (3) years and passenger experisnca is prefetred.

3) Rules quaffied non-train service employees with at taast two (2) years of service with Metrs, which Includes one (1}
yeor curently working I a fulkime rues qualified postion (8.3, Traln Dispatcher, Control Operator, Tratk

an excellent work recond, decertficalion free for the last three (3) years, and passenger experiance is preferred.

All applicants must have 3 high school diploma or GED eguivalent AND possess and malntain a valid driver’s ficense.

Selectéd candidatss Under H1 Eove Wil Be-assigned-to a-taining-course cf epproximstely 40 weeks, Cancidates under 2

abova are assigned 1o 8 20 week training course. Nonrain senvice ntemal applicants (3 ebove) will be required to successhilly

complete a twowweek basic knovdedge module bafore conlinuing in the Candidate Englneer Training Program. The basic
knowledge progrem will cansist of ciassrcom trining and dally quizzes. Atthe end of (he two-week program, participants will e

I tasted to datermine thelr ability © continue in the pregram. Those candidales who conynue in the program may be required 1o
relimquish thelr previous craft sentority per their appficable lsbor agreement, Successful completion of the taining course i
mandatory In orde to work 83 2 Locomotive Engineer. -

| Inspectar, certified Hostler).
q 4) Conductors/Englneers from another rallroad with @ mintmur of one (1) year of \rain sarvice. Applicants must have

Applicants who are nol setected g a resul of the personal interview may be afforded an opporiunity for anoxn.ar personal
* \nterview atter @ minimum of six months. March 7, 2012 will be used for this calculation. Agplicants who are unsuccessfulina
1l socond personal intervigw will not be reconaidered for a period of tiree yeass.

The needs of the senvico will dictale where candidates wiii be tralned and where thay wil be asslgned upon successiul
compltion of the program. This may include belng temporarly relumed to Iraln senvice unfil needed in lacomotive service.
\ While in the progrem, candidates vill be compensated and govered by provisions of BLE Rufe 10, as currenly in effect.

All emnployees are responsible for pén’ormlng hislher job safely, and in accordance with the safety objectives, goals and l
program of the argenization, casuring compliance with appilcable safety rules and regulations. l
' I

Externs! candidates will be subject to a physical examination/drug test and background theck to vesly information regerding
education, employment, vehicie gnd criminat history, Candidates are slso sublect to random dnug. end alcohol lesing. A
background check will be conducted regarding drug and alcohol testing history on candidates who have worked for agencles

subjsct to DOT regulations.

i Metra employees with disciplina on their record since March 7, 2010 {Step 1 since March 7, 2011) will not be considered
and/or selected fot this position. Algo, Metra employees presently on probation due to rensiatements or who have
discipline assessed after the date of this posting will not be considered andfor selected for this position,

The Employee Application Request form can ba obiainad fiom the Intransl of Metra Human Resources Departmanl by cafling 312-322-8918. \
Extemal apphcants may visit yww.metrarcl.om apply. ‘

Equal Opportunity/ Afiirmative Action Employer ‘
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METRA HUMAN RESOURCES OATE: 2P AR IZ. "’
EMPLOYEE APPLICATION BID CLOSING DATE: March 21, 2012
DIVISION STATION
NAME 3 DEPARTMENT déﬂ Ve85

CURRENTJOBTTTLE. ¢ { §5 supy/, _ GRADE P4 _OATEOF HIRE: /

POSITION FOR WHICH YOU ARE APPLYING:
JoBTME: _ CANDIDATE ENGINEER

3

1VISION'DEPARTMENT: TRANSPORTATION

THE METRA SYSTEM WILL BE SYBJECT TO AVEHICLE AND CRIMINAL BACKGROUND INVESTIGATION.

-D_———-—.—‘-_——_—.———_——_——_——_—__————-T—_.
T AEGUIRENENTS FOR THE POSTTION REPRESENT THE MINIMUIW AGCEFTABLE QUALIFICATIONS.  YOU MUBT WET EACH OF
T REGUIREMENTS 1N ORDER TO BE CONSIDERED FOR THE POSITION. IT IS DESIRED, BUT NOT REQUIRED, THAT YY) MEET THE
PREFERENCES, AS WELL. IT I5 YOUR RESPONSIBILITY TO BE CERTAIN THAT ALL INFORMATION TO BEUSES I ESTABLISHING
YOUR QUALIFICATIONS IS N DUR HANDS AND BOCUHENTED. EMPLOYEES APPLYING FOR CERTTAIN JO8 OPPORTUNITIES WITHIN

rPOSETlDN REQUIREMENTS AND PREFERENCES YOUR RELEVANT QUALIFICATIONS

=
1. Quallficd candidates will be selected In the following
order of preference: ’

1) Assistant Conductors shd’or Conductors must have at
tgast ane (1) ysar of Matra train service.

- 2) Engingers from.anathermirazd with 8 rolpimum of ope
(4) year of ful tme main fine experience. Applicants
must have an exceflent work record, decertfication
frew for the past three years and passenger expefience
|s prefemed.

3) Rules qualifisd non-eln service employees with at
least two (2) years of servico wilh Metra, whi
includes one {1) year cusrently working in a fulHime
rulss quakfied position (e.g., Train Dispstcher, Cenvol
Qperator, Track {nspector, cortified Hostier).

4) Conductors/Engineers from another rallmad with a.
minimum of cne (1) year of traln service. Applicants
must have an excellent work record decerificalion iree
for the past three {3) years end passenger expefience
Is prefamed.

0
A

2. All applicants must have a high sehool diplama or GE
equivalent ANQ possass and maintain @ vahid driver’
feense. AJl applicants must attach o copy of thei
driver's cense to the application,

' or omission of facts is causs for seriols discipline, up 1o and including dismissal from Metra.

ZPMARIZ

Date

R

s in this appicaton is comect and kuo fo the best of my knovtedga. | understand hal
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P.677

To:
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REQUALIFICATION RECORD

oaTE | PROMOTION OR | QUALIFYING OFFICER
ADDL. QUALIF, SIGNATURE & TITLE
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